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Brent Zimmerman, Business Manager
391 W. Highway 133, Mosinee, Wl 54455
(715)693-2330 Fax (715)}693-7272

bzimmerman@mosineeschools. ore

To: All Employees
From: Brent Zimmerman

Subject: Employee Savings Plan (403b plan) & the Wisconsin Deferred
Compensation Program

Date: November 19, 2010

Attached you will find the brochure for our Employee Savings Plans (403b Plan).
You will also find a new salary reduction agreement that you will need to
complete in order to participate in our Employee Savings Plan. Everyone that
wishes to make a contribution in 2011 to the Employee Savings Plan needs to
complete this form. The deadline for submission of a new salary reduction
agreement is December 13, 2010. Deductions will begin on your January 7,
2011 paycheck and will continue for the balance of the 2011 calendar year.

You will also find a listing of the approved vendors for your Employee Savings
Plan Contributions. If you wish to start an Employee Savings Plan, please contdct
one of the listed vendors to establish an account before completing the salary
reduction agreement.

The District also offers the Wisconsin Deferred Compensation Program (457
plan). Attached you will find a salary reduction agreement for this program. Those
wishing to contribute to the Deferred Compensation Program in 2011 need to
complete this form. The deadline for submission of a new salary reduction
agreement is December 13, 2010. Deductions will begin on your January 7,
2011 paycheck and will continue for the balance of the 2011 calendar year. If you
wish to start an Employee Savings Plan with the Wisconsin Deferred
Compensation Program, please contact them to establish an account before
completing the salary reduction agreement.

If you have any questions feel free to contact me.



§10'S[OOLOSOOUISOUW MMM
CLTL-E69-S1L XB]
0EST-€69-G1L ouolg
SSPPS 1M "92UISON

£CT AMIT 1S9 166
101TIS(T [O0L0S 2IUISOIA

"RONEULIOJNS |EUSINPPE J0] HIBHIAOISY DA Hilas
ynsuos asgal] -Arennong sqgl sueys LTI JaYEOISN e S 10 tE] al)
ur 53BuBt MUj 9Y] 10 U] 04f) JO St 8tf) Sa)iE Yol $20p pun oULED
TA[ea] SILE "2MAPY TUDMNSIAUL 10 et ‘jeSap Se pajporLIstod ar o) Jou St
pun *]10Z *1 AlEDuEL JO ST AP07) SNUSAIY CIDN Bif} puE ULl (O
S, JOLISI(Y SUf Jo SULD} aiy) SE2UTInS J0[eD) SH{ W1 LONSULIGIN ST

NOLLOYD

31N, INo X Ul SunSaAU]

ueld (Qe0y

ueld s8urseg askordurs]

JOLISI(T
[OOYDS 99UISOIA

0EGT-E69-C1L TIED
ISULIO ] PUE UONBULIOII] AI0TAT 10,0

ERO20E INOA
TIOI] SURO[ 93] 03 oA jmuwad jou $20p Ue[J oYL

sueory

“JUNOIDE MOA

UIoxy [emelptiim digsprey g oxe) 01 nok jmmad jou
se0p uRld 21T, 'Y, 66 2598 JO JUSUIUIENE 10 JOTISI(]
a1 Yim JustIAoTdID WwoLy eouelaAes :uodn

ue[ 91} woyy papuiad 0S]E a1 SUONNGINSI(]

*Anjiqesip 1o gieop mo£ uodn uonnginsip
© 2A19001 Aetl AIBIO[JOUSY INOA IO NO X

ISR 9178 1DWISI(T 213 Aq padojdum are nok
awig 2171 Suump junosse Mok Woeng SuonngLIsip
Zuiatonal dojs 1snu nok ‘painal saey nok I1aye
18I 2Y7 AQ palIyal 218 NOA J1 B} SUSOUI [OIA
“Juswalnal uodn 1911S1(] SY WO 90UBISASS
919jduroo saxrmbal Sy o, IOLUSI(T AU} WOLY
USRI Uodn UONINALISIP B 9AIS00I ABUI NO X
"ue[d 917 Iopun §JUN0sIe Mok woy papraued

21v SUOIINGLISTP USIM SOUII} DU SIOLISSI MR 91

suopnqLUSI(Y

ISTH PRZITNn 20 1snW vonngriuos dn-yoed
[eroadg o1 ‘dn-1o1B0) J9AD PUE (S 911 DUR
du-goieny 1eioedg 2y 10912 01 9jqiSe 218 nok

J1 310N 3583[d “(110Z 10F 000'ST$ 10 [e10) & *0¢
I2A0 pue nonnguuoy dn-yoje fernadg a1 101
9]qI31]2 9501} 01 10 ()G ISA0 9SOY1 30T O00'7ZE
St 1107 YO} UONEINI] UOINGLIUOD JELIDJOP

[230} 9]} SURSW STT,) "00S S ST UONNQLIUoD
dn-1[03eD JRUOIIPPE 9] ‘1107 10 "UOnnquuos
dn-yojes,, [BUOTIIPPE UE SE UB[J 2Y) 0] Sjunoue
TeuonIppe Joyep Aewr (Jeak ue|d Jepuajeo

ot} Jo pm2 o) £q) @A0 X0 0¢ o8e juedionied v

acImgrLane)
dn-oie)) 1940 pue gsg,, "¢

“aafojdwe oty
Jo sjeuR)ep 9AN309]0 S1ead Joid SnuTwr JoLISI]
911 THM 20IATSS JO SIB0A INOA Sotun 0p0'cy (9)
Io ‘snonnginuos  dn
yaes,, yourd mok snunu gpp'c g ()
10 1000'€$ (2)

:JO 128831 B3 ST W] 060G 01§ 24} 9A0(E ISESIOU]

(TT0Z ‘1 Arenuep jo sv7)
suonunurry do-yae)

SUOTINGLIIOD

Ldn-tojes,; o3 Adde 1etp3 sainut o) sezLBUNENS
X0q Furmoljoy o], "10J 9]qI31]° 20 9SIMISIIO
Aew noA sTeLap A1efes ) 0} UouIppe

U1 ‘suolnqurios  dn-1poleo,, 93BN O} 1032 UBD
noA ‘ST Japun J[qe[IEAR SUONNYIIIO0D §$90Xa
911 JO [[2 PRINGLIIGD 10T 2ARY ple $7804 ¢
1SE3] 78 JOJ JOUISI(] 913 10] payiom aary nok J]

noenngqriuo)) dn-gaje)) eroadsg 'z



QY] o £q JayeaIay) Afjenuue

paisnipe aq J[ram T ST, “(#0[2q paqLossp
stornqIuoo dn-yojeo a1 Jo sU0 10§ Ayifenb
ToA ssajun) T83A TEpUS[ED 120 (06 91§ PI9dXs
jonaes (sueld Ge Oy o0 pue sue[d 10y Suefd
TTAIATS SUIpnout) sueyd I5mo ¢ pue SHj 03
STETIa]op SA1J09[0 TNOA JO ([ Je3A Xe} [ 10T 9 104

‘LIS 2yl JO UB[d

.G 91 IopUR 3B NOA S[RLIBYSP YiM tonounfuod
U] PaISpISUOD JOU aI8 UB[J ST} JOpUN S{eLINJap
oATyos]s o], eu} 181} Je Aed o4 JO TjE BuIAIa0a]
JO prejsur ayet nok Jey} SUOTINGLHTOD 18 S[BLIajap
QATIOANH “UB]J STH) 0] ATejes MoK woiJ STeLiap
5A1103]2 In0A 3o [fe 0] sefjdde woneImHT] 3811 oY1,

oy (Rl [Enany 1

:smoTRITILY] [B39]

SMO[[oF 11 JO I8 1M AJdwos jSni UonngLiuod
MoA ‘TR 911 0] MANGLIUOD 0] YSIM noA

ATeres moK JO Yonur Mot 980010 AvtI noA ST M

STOYJRINUF] PUE SHONNGLITO))

"panmLad aq [[im SIOPUOA

paaorddy-1oLsI(T Aq PaAs0al sIafsuer asotf} ATHo
‘LRl OTF JO OPISING SIOPUS A JO STUNOJOE 0] §1955¢8
1ysuey; 0 paynarad oq 13uof ou [[im noK 00T ‘YT
Iaquueydag 1YY "901JC PISIJ SY) Wol a[qe[iea
181 Jopus A paaorddyy oij} HO PIIST] a2 SIOPUS A
0827, ‘uB[J 2Y] PUB JOLISI(T 213 Uil SS2UTSHY]
190pUoDd 0} 1DRIJUOD AQ Paslde 0ARY oYM SIOPUD A
2SO1]) UT S3TUOW [EII0JOP MOU 1S2AUT ATUO ABtl NOA
'007 *1 Arenuef SurmmBog '10mSI(T 91 Aq paacidde
2IB Q]OR[IBAR 2JB $D[OTYDA JUSUIIEIATT OTf} Yorgm
y3nomy; stopus A o], ‘suondo JUSWISAATT JUSIBHIIP
JO KJoTIEA © UT S2TUIOTU [BLIAJp IN0A 1SSAUT UED NOX

SIOPUI A

“OATI09JJR SO0 J{Im
s3uero 0 uonoss mok uatym pousd Jjorded
alj} JO 11BIS BU} 210J2q IDHISI(] 2} 0} paumial

puz nok £q pausis aq ST JUSTIASITY

oqL ‘poutad fjo1ked yors SINQLIIOD

071 JSIM NOK JBTJ} JUNOLUIR JE[JOP 9]0TM

5]} 9S00YD JSTII NO X “JUSLISSISY UOHINPIY
Arereg poudis v ypA 10wsi(] o3 oplaoxd
18nTI nof “(UO1}09]2 UOTINGLIUOD SUTSIXD

e oFuep 01 J0) uelg 21 wl syedonted o,

syenaaIsy uopanpay Lieesg

‘o AUe jB SUCTINGLIUOD 2sesd

Ari oA ‘JOASMOY] IDqUIDR(] UI pUR ISNENY
U224 Tepuajed 1ad 20olm] JUNCTIE HOLONP2I
Areres mayy SuiBerp 0] payrmy o8 sodkofdg
‘s10puaa pasordde 1OINSI(T JO 18T} YY) WO "Spun]
[ernmu Jo £19L18A B WO PRIISAP JUSTHISSAUL 9Tf)
109708 (7) pue JusmesBy UOToNpay Are[eS B no
M3 (1) :Ajuo pasu nok *ajedronred o, “reak 1od
00Z$ 15B9] J2 2INqLIU0D 0} 9]qI8Tje 94 0} swWosuy
JUSTIONINS SABY JOU Op Oy 3801} (q) 10 SR
jusprses-uoy (&) Jo uondaoxa auy yim ‘UB[{ oY} U
ayedroned o3 ajqiBryo st sekordws oIS ATLAT

wonedpnaeg

"901APE JO 2dK)

st} gt nok apraoxd joumes PWSIQ SYL TR
oy ur oedionzed o3 AJTIGE Y] 100GE JOSIAPE [ES9)
JO/PUE XE) ‘JUSIIISOATIT TAC JNOK M JNSUoD
PINOUS NO X *SIITII] 9511 URJIAM 218 SUOHNIIIOD
INOA JRY) MOYS 0] TOTJRULIQJUT IO NOA Y58 0] pasu
LBt 191SI(] S WOIJ SUCAWOg “Ieak Yoes ueld
31} 0} SINGLIUCO UED NOA YONLL MOt JTUI] JBY)
SuootIisal [EFa] 918 218Y) *MO[S( PAYLIDSIP SV

Ked
Fumirenrar Mo U0 PajRMoaed 21 S9XE] SUI0IUW

pue ATe[es $5013 INOA WOIJ Paonpap

aIe SUCHNINHOD {Q)C(Qy NOX "UOTIEXE]
0} 105[QNS STODUT U PIPN[OUT JOU 21T

1nq ‘SULIo} 7-p noA uo Aenuue pajiodal
ore ue(d ()0 9U3 03 SUOINGLIIOT

TEMBIPYIIAM [IJUN 921J-XB} MOIZ OSTE JUNO0OR

oA U0 STUTILIED Y], ‘0121 NOA UM
AqeordA3—unoooe MoK WOIJ STEMBIPYILM
Funyeru u8aq nok [IIM SUONNGLIU0D mok
0 XB) SIICOUI 81} JoJop B2 N0 L "Hasard
oY TT 35BS 1B—U2PING X8} QWOOUT 2118
pue JRISpPa] [[BISA0 MoK Jemo] o uefd
(Q)g0op & Wi Jumseaur ‘ueyd sY; 0} 2INQLIUOD
nok gorys ur 1eak o 1oJ ueyd (Q)E0H ©

0} UOTNQLIIUOD MOA JO JUNOUIR 9] U0 SaXE)
£ed 07 sary j0u op nod asnedaq (o
{.ONL,,) SPOL) 9NUSASY] [BIISILY 1apUm
uatyeal; xe) Jenusisyard xof peirenb st
B[ 91} JBYF 9INSTS 0] SPUSIUT JOLSI(] AL

JMRUIIBALY, X ],

_ VSTdd

07 1oalgns jou e IILYSI(T ST} PUL UB[]

o ‘A18mpI050Y (VSIHH,,) papuste

82 ‘$/ 61 JO 1Y ANIN09G SHOOU] JUSTHAINSY
sakoydurg a1 Jo sasodind 103 10IMSI(J 241
K¢ POUTRIUIBLI IO PAYSI[QEISA J0U ST UR[ 21
“ownsi(] o3 Aq paIsjo ST uR(d 91 YSnory

ek 0y dn Ljp1mus

st ur] o1 ut sjedrovped o) asooya nok
IS, OIBIPAUIIT ST Ui -sSUmIED
snjd SUOIINQIIU0D [BIIATEp ATB[Es Arejunjoa
s juedroraed e Jo jumoute ag) 10981

T ueld (G)E0Y ST WO S)Fousq aInny
‘weidoxnd sSuraes juswalial palIsjap-Xe) JO
od£y v st ueld (Q)E0P OUL URWRINAI MOA
103 Aouour aAes soakords YI0 pue nok
dyayy 01 weyd (4)E0p ST S19330 ((JOMISICE,,
a7} IOINSI(J TO0OYDS SSUISOIN 2L,

ueLy Mo x



Mosinee School District

Approved Vendors for 2010-2011

Ameriprise
1-800-862-7919

Equitable
1-800-628-6673

Fidelity
1-800-343-0860

Wisconsin Deferred Compensation Program
(457 plan)
1-877-457-9327

Wisconsin Educator’s Association
1-800-279-4030

Thrivent
1-800-847-4836

(Great American Financial Resources
1-800-789-6771



MOSINEE SCHOOL DISTRICT
SALARY REDUCTION AGREEMENT
Dated:

Read this before completing this form: This salary reduction agreement does not establish a tax deferred
annuity with a specific vendor but only authorizes the withholding of funds from your paycheck. For new
enrollments, separate 403(b) enrofiment applications must be requested from the vendor(s) you have chosen
from the list of District-approved vendors (this list is available at the District office). Please return these separate
enroiiment application(s) to the District office along with this salary reduction agreement form.

Employee: SSN:

Address:

City: State: Zip:
Phone Number: Date of Birth:

L Employee Deferrals — Section 463(b) Pre-tax Deferral Election.

I hereby authorize the Mosinee School District ("District") to withhold $ OR % (whole
dollar amount or whole percentage of total pay period compensation) from my compensation per pay period.

This Agreement shall be effective as of the first pay date which is not less than ten (10) business days following
the date of execution of this Agreement. The District shall remit the withheld funds to the following Vendor(s)
that I have selected:

Amount (whole doliar/percentage) District-Approved Vendor Name
i OR %
Amount (whole dollar/percentage) District-Approved Vendor Name
5 OR Yo

Please use back of this form, continuing in the same fashion above if you wish to select additional vendors.

I1. Terms/Conditions. This Agreement is legally binding upon me and may be terminated by me
only by giving notice of termination in the payroll period preceding the payroll period in which the terminations is
to be effective.

I understand and agree that there are limitations on my deferrals under the Mosinee School District
Eroployees Savings Plan (403(b) Plan) and that my contributions under this election do not exceed those lmits.
Further, I confirm that any deferrals in excess of the general limitations are due to my eligibility for ¢ither "catch-up"
election which allows for a deferral in excess of the $16,500 limit (for 2011, adjusted annually) for the 403(b) plan
and §$16,500 limit (for 2011, adjusted annually) for the WDCP Section 457(b) Plan.



Meosinee School District
Salary Reduction Agreerent

By the execution of this Agreement, I represent that:

1)
2)
3)
4)

5)

6}

7)

By executing this Agreement, I hereby elect, where the general limitations of Code sections 403(b), 415(c)
and 457(b) are not satisfied, such altemnative limitations as are available and necessary for me to comply with the

This Agreement shall terminate any prior Salary Reduction Agreement executed between
myself and the District under the Mosinee School District Employees Savings Plan
{(403() Plan).

I have not executed more than the number of Salary Reduction Agreements permitted
during the same plan year under the Plan.

I have made an independent determination as to my desire to make these salary deferrals.
I have assessed the risk associated with such investment(s) and have determined, with
such professional advise as I deemed necessary, that the product offered by the Vendor is
suitable to me.

The District has no responsibility to evaluate or apprise me, now or in the future, as to the
performance, status or otherwise as to the operation or viability of any product offered by
the Vendor or alternative investments.

I have made an independent determination as to my deferral level after consideration of
the requirements of law and affirm that my contributions are within the limits of the law.

I understand that I am responsible for determining that the amount of my deferral
contributions elected above in this Salary Reduction Agreement, plus any amount
deferred under a SIMPLE plan, a 401(k) plan or other 403(b) plan not sponsored
by the District, does not exceed the maximum limit specified under Internal
Revenue Code section 402(g) for any given plan year.

annual addition limitations, as determined under Code sections 415(c)(4) and 457(e).

I release the District from any and all claims that I may assert in the event that the product which I have

chosen under this Agreement shall fail to qualify for preferential tax treatment under Code section 403(b).

understand that the District assumes no responsibility, actual or implied, with respect to the calculation of the

contribution or the limits on such contributions.

Dated this

day of , 20

Signature of Employee



TAX—SHELTERED ANNUITY

Salary Reduction Agreement
(Wisconsin Deferred Compensation Program — 457 Plan)

Agreement made this day of , 20 . by and between the Mosinee

School District (the “Employer™) and (the “Employee™), whereby the

Employer and Employee agree as follows:

1.

b

Effective with the pay period beginning , 20 and thereafter, the
gross salary of the Employee will be reduced by $ (amount of total
annual reduction in compensation). The reduction shall be $ , per pay period.

The amount of such reduction shall be paid and remitted by the Employer to the Wisconsin
Deferred Compensation Program as selected by Employee, for the purchase of a non-
forfeitable annuity contract or the establishment of a custodial account described in Section
457 of the Internal Revenue Code.

The Employee is responsible for determining that the amount of salary reduction specified
in paragraph 1 (when combined with all other salary reduction agreements in force, whether
or not with the Employer) does not exceed the amount permitted under Sections 457, of the
Internal Revenue Code. The Employee is solely responsible for any and all taxes, interest,
penalties, fines or forfeitures which may be imposed on the Employee in the event that the
salary reduction contribution exceeds the maximum allowable contributions.

The Employee acknowledges that the Employer has made no representation to the
Employee regarding the advisability, appropriateness or tax consequences of the Salary
Reduction Agreement, participation in a tax-sheltered annuity, or the company which issues
the annuity contract or which invests the Employee’s salary reduction funds. The Employee
agrees that the Employer shall have no liability whatsoever for any and all losses suffered
by the Employee with regard to his or her selection of the company which issues the annuity
contract or which invests the Employee’s salary reduction funds or the solvency of,
operation of, or benefits provided by said company.

The Salary Reduction Agreement is legally binding and irrevocable with respect to all
amounts earned by the Employee while this Agreement is in effect. The Employee may
terminate this Agreement at any time with respect to amounts earned after the effective date
of termination. The termination shall be effective as of the first day of the pay period
immediately following the date the Employer receives the notice of termination.



The Employee agrees to indemnify the Employer for any taxes, interest, penalties, fines or
forfeitures, imposed upon the Employer resulting from the Employee’s violation of the
limitations and provisions contained in the Internal Revenue Code or this Salary Reduction
Agreement. Furthermore, the Employee agrees to indemnify the Employer for all
reasonable costs, including attorney’s fees, incurred by the Employer which may result from
the Employee’s contributions to the Section 457 plan and the Employer’s reporting of these
contributions.

The Employee agrees that the Employer shall have the authority o discontinue the salary
reduction amounts if the Employer determines that the Employee’s salary reduction
amounts will exceed the maximum allowable contributions as discussed in paragraph 3
above. Such discontinuance would only be made after the Employee is notified of the
pending action.

Executed as of the date set forth above,

School District of Mosinee
Employer ' Employee (Print)
By:
Signature Employee’s Signature

Business Manager

Title Social Security Number



